
EDWARD G. LEWIS 
556 East Gill Way, Superior, Colorado 80027-8002 

Tel:  303-494-6537; Fax:  303-494-0645; E-Mail:  elewis@etgl.com 
 
 
PROFESSIONAL EXPERIENCE 
 
2001 - Present Member, Board of Directors, National Veterans Business Development Corporation 
   

• Appointed in October 2001 by the 43rd President, President George W. Bush, to a four-year term 
on the Board of Directors for the National Veterans Business Development Corporation.  The Board 
provides policy guidance and oversight for the development and implementation of information and 
resource programs to assist veterans in their entrepreneurial and small business activities. 

• Elected as Chairman of the Board in December 2003, reelected in November 2004; provide strategic 
leadership for the Board of Directors and the Corporate staff.  Oversee all Board meetings and 
activities, as well as provide the necessary guidance and oversight of the Corporate staff in the 
development and implementation of effective Corporate policies, programs and procedures to achieve 
the Corporation’s mission and goals. 

• Elected as Vice Chairman of the Board of Directors in October 2002; provided overall leadership 
and guidance for Board activities, including coordination with OMB, Office of Presidential Personnel 
and majority staff members on the Senate & House Small Business and Veterans Affairs Committees. 

• Elected as Chair of the Corporate Governance Committee in June 2002, reelected in January 2003 
and December 2003; developed the NVBDC Strategic Plan and Business Plan, as well as major 
corporate governance policies and the infrastructure for three major Board committees.  Worked 
closely with the Corporate staff in developing their annual Corporate Objectives and Initiatives for 
implementation in support of the Corporate Goals, as well as establishing effective Corporate staff 
procedures in support of Board policies.   

 
1997 - Present Founder & President, ENTERPRISE TRANSFORMATION GROUP, Ltd.   
1992 - Present Founder & President, TED LEWIS & ASSOCIATES 
 

• Provide consulting services, workshops, seminars & executive briefings on strategic management and 
information technology issues to over 50 major clients in business, government & education in the 
United States, Canada, Europe, Asia & Latin America.  Over 133 seminars and workshops presented 
for major clients and at 33 conferences worldwide.   

• Areas of focus include:  change management, organizational transformation, global value chain 
management, strategic planning, enterprise architecture, logistics management, e-business, supply 
chain & customer relationship management, business process management & reengineering, 
knowledge management, information resources management, enterprise resource planning systems, 
e-government & information systems project management. 

• Participated on various Boards of Directors and Boards of Advisors for Colorado organizations to 
include:  I.COM Group, Pelion Systems, WhiteWind Group, AFCEA, Colorado Open Systems 
Consortium, Rocky Mountain Information Management Association, Informatics Corporate Learning, 
and the CIS Department, University College. 

• Chaired two conferences on the National Information Infrastructure in 1995 and 1996 which focused 
on reinventing government using information technology more effectively; actively participated in 
developing and implementing the BPR ’98 and ‘97 European Conferences and the 1996 U.S. NBPR 
Conference.   

• Published articles on reengineering, workflow, ERP and E-Business issues in Enterprise Reengineering 
(USA) and Data Manager (Italy); seminar papers published in various conference proceedings 
sponsored by Delphi Group, DCI and SCI; chapter on reengineering excellence published in 
Reengineering in Action. 
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1989 - 1991 Chief Information Officer and Assistant Secretary 

for Information Resources Management, Department of Veterans Affairs, 
U.S. Government (PAS, EX-IV) 

 
• Appointed by the 41st President, President George H. W. Bush, and confirmed by the U.S. Senate. 
• Responsible for overseeing a large information technology environment, including over 4,300 IT 

employees, a $600 million annual IT budget, four large data processing centers, and all major 
information technology projects supporting over 1000 corporate and field offices, including a $298  
million office automation project, a $40 million mainframe replacement project, and the installation 
of a $28 million/year enhanced private, packet-switched Wide Area Network.  

• Developed and implemented first integrated information resources planning and budgeting process, 
resulting in comprehensive information resources strategic plan; first information resources policy 
and standards process, producing first Lifecycle Documentation Standards Handbook; first 10-year  
information technology assessment; and first organization-wide information systems architecture. 

• As a member of several Federal interagency IT committees, helped develop government-wide IT 
plans, policies, standards, and procedures. 

• As a member of the Federal interagency Committee on Industry and Technology, helped assess 
leading-edge technologies, including high performance computing, neural networks, artificial 
intelligence, advanced materials, software, and hardware. 

 
1988 - 1989 Bush/Quayle Presidential Campaign & Transition 
 

• As Deputy White House Liaison at DoD, assisted in the smooth transition of recruiting, selecting and 
assigning over 200 key senior civilian personnel in the military departments and major DoD agencies.    

• As Director, Resume Management Process, Presidential Transition, led 180 people in the design, 
development and implementation of the first detailed, automated resume management process used in a 
Presidential Transition.  Over 60,000 resumes and letters of recommendations were processed in seven 
weeks, to effectively support the political process in the identification, selection and assignment of key 
personnel within the new Administration; coordinated effective transfer of this process and data to the 
Office of White House Presidential Personnel. 

• As Manager, Management Support Services, National Campaign Headquarters, led 15 campaign 
workers in overseeing the coordination & assignment of campaign volunteers, the manual resume 
management process, and the distribution of campaign literature in direct support of the Presidential 
General Campaign. 

• As Manager, Delegate Tracking, Presidential Primary Campaign, led 25 campaign workers in the 
development and use of an automated convention delegate tracking system  to support the political 
advisors during the Primary Campaign and at the National Republican Convention. 

 
1967 - 1988 United States Marine Corps 
    

Member, Advanced Amphibious Study Group 
• Supported the Commandant of the Marine Corps on the development strategic policies & programs. 
• Developed new and innovative competitive strategic planning initiatives for military forces as a 

member of the Defense Strategy Development Group. 
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Manager, Strategic Initiatives, Plans and Organizational Development, 
Headquarters, Marine Corps  
• Represented Marine Corps in development of national military plans & policies, including 

active participation in all national-level, strategic war gaming forums. 
• Supported the Commandant of the Marine Corps in the development of Congressional testimony & on 

the development of strategic policies and programs. 
• Helped develop key information systems to support the national military strategy. 

 
Military Fellow, Center for Strategic and International Studies  
• Participated in research on various political, economic, military and international issues. 
 
Manager, Manpower and Training Plans, Headquarters, Marine Corps 
• Helped design and implement the first Corps-wide automated manpower planning system for 

recruitment, assignment and training of enlisted personnel. 
• Participated in reengineering Corps-wide training philosophy, structure and management. 
 
Commanding Officer, Maintenance/Supply Unit, 3rd Force Service Support Group 
• Reengineered and implemented dynamic information system to manage and control repairs 

and maintenance for aviation organizations, attaining #1 ranking as most improved unit within  
a six-month period.  

 
Various Operational and Education/Training Assignments during first 10 years, 
including Infantry Company Commander in the Republic of Vietnam and during a 
Mediterranean Deployment.   
   
 

BOARD EXPERIENCE 
 
National Veterans Business Development Corporation 
Board of Advisors, Pelion Systems - Colorado 
Board of Directors, Denver Chapter, AFCEA - Colorado 
Computer Information Systems Advisory Board, University College - Colorado   
Colorado Open Systems Corporation - Colorado   
Rocky Mountain Information Management Association - Colorado 
The Planning Forum - Washington, D.C. 
Planning, Environment, Land & Transportation Committee - Virginia 
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TEACHING EXPERIENCE 
 
Since 1992, as an Adjunct Faculty member and Lecturer, have taught over 386 graduate and undergraduate courses, as well 
as supported international education programs: 
 
1992 - Present Adjunct Faculty and Lecturer, University of Denver 

 
• Teach graduate courses in computer information systems, including strategic planning, enterprise 

architecture and management/technology capstone at University College.  Have participated in the 
instructional systems design for several courses, as well as in the development of new curriculums. 

• Teach both graduate and undergraduate courses in the Daniels College of Business, including at The 
Women’s College, in principles of management, human resources management, entrepreneurial business 
planning, stakeholder relationships, business strategy & policy, public policy, management & corporate 
information systems, and information technology.  

• Teach graduate and undergraduate courses for the Interterm Program in change management, global 
value chain management, enterprise architecture, supply chain management, e-business, business 
process reengineering, knowledge management, and customer relationship management. 

 
2005 - Present  Adjunct Faculty, Georgetown University 
  (Executive Education, McDonough School of Business) 
 

• Presented seminars on critical management and information technology issues, including 
E-Government, to clients in Mexico. 

 
1999 - Present Adjunct Faculty, University of California at Berkeley  

(Worldwide Education Program, Haas Business School and Public Policy Program) 
 

• Presented seminars on critical management and information technology issues, including E-Business, 
global value chain management, and global use of IT, to clients in Mexico, South America and Asia.  

 
1992 - 2004  Adjunct Faculty, University of Colorado 

 
• Taught graduate courses in business school at Denver campus on technology management, business 

systems design (process and technology) and information systems policy.   
• Taught graduate courses in business schools at Denver and Boulder campuses on management 

information systems, as well as information systems courses in integrated undergraduate business 
courses on marketing, accounting & finance, and management.  Participated in the coordinated 
planning and development of these integrated courses with other faculty members. 

• Taught business process reengineering courses in the Professional Development Program at the Denver 
campus. 

 
1998 - 2000 Adjunct Faculty, University of Northern Colorado 

 
• Taught business process reengineering undergraduate course in business school during Fall semesters. 

 
1994  Adjunct Faculty, Metropolitan State College of Denver 

 
• Taught undergraduate organizational management course in management department. 
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1988  Adjunct Faculty, Georgetown University 

 
• Taught undergraduate organizational behavior course in business school.  

 
1970 - 1973 Instructor, U. S. Naval Academy 
 

• Full-time faculty member in the Aeronautical Engineering Department, teaching aeronautical 
engineering, mechanical engineering and computer science courses. 

 
 
EDUCATION 
 
Doctoral program in Strategic Planning The George Washington University 
& Information Technology 
 
M.A. (Government)   Georgetown University 
M.B.A.  (Business & Transportation)  University of Maryland 
M.S. (Engineering Mechanics)   Columbia University - Guggenheim Fellowship 
B.S.  (Aeronautical Engineering)  U.S. Naval Academy  
 
Armed Forces Staff College, U.S. Army Advanced Russian & East European Studies Institute, Defense Language School 
(Russian), Amphibious Warfare School, The Basic School   


