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= The Management minor is only
available to students pursuing a
BSBA or BSAcc degree through
the Daniels College of Business.

= The Management minor GPA must
be 2.0 or higher to graduate.

= Only grades of “C-” or above may
be used in completing minor
requirements.

= Any minor course substitutions
must be pre-approved by the
Management Department
Chairperson.

the most important resource in business. Students have the
opportunity to study such areas as human resource
management, organizational behavior, labor relations, ethics,
and organizational communication. The course work has
practical applications for general supervision and management,
running a family business, and entrepreneurial endeavors.

Course#  Course Title Qtr. Hrs.
MGMT 2000 Foundations of Business and Management 4
Note: Students take this course as part of the Business Core.

Select three of the following courses:

MGMT 2020 Problem Analysis & System Design
MGMT 2040 Managing Human Resources

MGMT 2150 Organizational Behavior

MGMT 3280 Mgrl Planning, Implementation & Control

AR SAD

MGMT Elective - Select one additional MGMT Course 4
**NO independent study or internship credit
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